CENTRAL CAROLINA
TECHNICAL COLLEGE

PRESIDENT

An exciting leadership opportunity at a progressive college located in central South Carolina. The college
serves a population of more than 220,000 in a four-county service area including Clarendon, Lee, Kershaw
and Sumter counties that features a diverse mixture of manufacturing industry, an involved business
community and educational institutions.

Central Carolina Technical College (CCTC), one of sixteen colleges comprising the South Carolina Technical
College System is a comprehensive, public, two-year institution of higher education dedicated to fostering a
positive environment of teaching and learning for faculty, staff and students.

CCTC offers more than 50 programs leading to an associate degree, diploma or certificate in the
technical/occupational disciplines. The College’s vast array of programs prepares students to enter the job
market, to transfer to senior colleges and universities, and to achieve their professional and personal goals.
The 2016 combined student population of the College is more than 3,500 with an FTE enrollment of more
than 2,100. The College employs a permanent faculty and staff of 253. CCTC is accredited by the Southern
Association of Colleges and Schools Commission on Colleges.

CRITERIA

e Master’s degree required; earned Doctorate preferred;

e Ten years of progressively responsible experience in postsecondary education and/or senior level
administration;

e Anopen, proactive, creative and entrepreneurial style of leadership that embraces collaborative
decision-making and relationships;

e A clear understanding of and commitment to the philosophy and mission of a comprehensive
technical/community college and excellence in teaching, student success and academic integrity;

e Extensive experience in or knowledge of industrial and economic development programs;

e A commitment to fully engaging with political and community leaders on economic development
initiatives;

e A strong knowledge of fiscal management and a commitment to resource development to include
fundraising;

e A proven record of effective strategic planning and implementation of strategic actions;

e A demonstrated ability to work with local, state and national elected officials to achieve college
goals; and

e A successful record of promoting partnerships with various constituencies including other
educational entities, business and industry and community groups.

Applications and nominations will be accepted until a suitable candidate is identified. Initial application
review and screening will commence on or about mid-February 2017. Persons interested in this
leadership opportunity should submit a letter of application and current resume or vitae to:

Kandy N. Peacock
Vice President and Chief Human Resource Officer
)W SC Technical College System
SC 111 Executive Center Drive
= SYSTEM Columbia, South Carolina 29210

Or via email at CCTCSearch@sctechsystem.edu
Please visit the Central Carolina Technical College website at www.cctech.edu

An Affirmative Action/ Equal Opportunity Enmployer
PURSUANT TO SECTION 41-1-110 OF THE CODE OF LAW OF SC, AS AMENDED, THE LANGUAGE USED IN THIS DOCUMENT DOES
NOT CREATE AN EMPLOYMENT CONTRACT BETWEEN THE EMPLOYEE AND THE EMPLOYER.
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